
 
HEALTH & SAFETY POLICY STATEMENT 

 
Rokill Limited firmly believes in: 
 

• Providing a healthy and safe environment for their staff, customers and 
visitors and are committed to preventing injury and ill health.  

• Ensuring, as far as is reasonably practicable, that their operations will 
not adversely affect the health and safety of people who may be 
affected by the business in whatever manner. 

 
The company wholly accepts the aims and provisions of The Health and 
Safety at Work Etc. Act 1974 and other applicable legal requirements and 
recognises that foremost in its duties and responsibilities to its employees, 
customers and others is the need to provide and maintain safe, healthy and 
hygienic conditions and work practices.   
The company also considers that all staff must be suitably qualified to carry 
out their particular functions and, consequently, accepts and invokes the need 
for adequate training.  
 
The company also considers that its employees and sub-contractors have an 
individual responsibility for ensuring strict adherence to all company safety 
rules, guidelines and protocols as well as statutory requirements, and that 
they are obliged to co-operate with management in maintaining high 
standards of health and safety. 
 
It is the intent of all management and staff at Rokill to apply the company 
safety policy and all current legislation appertaining to health and safety, and 
we firmly believe in the importance of our responsibilities regarding health and 
safety. 
 
All staff at Rokill Limited are reminded via this document on the notice board 
and induction of their duty to: 
 
1} pursue their duties in a safe manner with due regard to the health and 
safety of their colleagues, customers and other people who may be affected 
by them, 
 
2} report any defects or hazards without delay to their line manager. 
 
This document is made available to ALL interested parties. 

Signed.. ....Alec McQuin, Managing Director 
 
Reviewed January 2011   
 

This document is reviewed annually  

 
 


